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COVID -19 virus´ impact on SIEC -ISBE 
 

Dear Members of SIEC-ISBE, dear Friends, 

We are living through a global health crisis with no modern-day 

precedent. The COVID-19 pandemic has changed many aspects 

of our lives and daily routine and has disrupted organizations 

across the world. 

I wished that the crisis would have been overcome in winter 

2020/21 and we could return to our former lives. However, in 

2021 the challenge against the health crisis will go on and it is not 

clear whether the vaccination against COVID-19 will bring a 

relief to countries.  

The plans to hold a face-to face SIEC-ISBE conference in summer are obsolete. 

Therefore, the Executive Committee decided to organise a hybrid conference. All 

sessions, workshops and SIEC-ISBE meetings will be held online via zoom. Those SIEC-

ISBE members who decide to travel, will meet in Trieste/Italy.  

SIEC-ISBE was founded in 1901 and celebrates its 120th birthday this year. It can be 

proud of having established a successful network of business educators across the 

world. Through the pandemic we are taking on new roles to respond to the situation 

resulting to a re-definition of how we work and cooperate within the organisation. Time 

has come to reflect about crucial questions regarding the future of SIEC-ISBE.  

Now we are facing a historic turning point that will be just as critical as the chance to 

make a relaunch of the whole organization. We are witnessing a digital transformation 

that didn't seem possible just a few months ago. 

The outbreak of COVID-19 forces us to recognize the value of new networking formats 

apart from our regional, national and international meetings. We will have to enhance 

sustainable cooperation among chapters. We will have to define topics we want to 

work on internationally. Business education offers a broad field of exchange among 

individual members, schools, universities, and any other educational institution. 

International solidarity and strengthening cooperation across borders have never 

seemed more important. 

SIEC-ISBE has been existing for 120 year and has survived many dramatic historic 

breaks. This fact gives me a very optimistic view of the future of our organisation.  

With warmest wishes to you,  

Evelyn Meyer, International President 

SIEC-ISBE 

evelyn.meyer@aon.at  

Presidentõs Message 

Evelyn Meyer , International President  

 9ǾŜƭȅƴ aŜȅŜǊ 
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SIEC-ISBE is accepting applications for the position of General Secretary. The 

General Secretary will be appointed by resolution of the Assembly of Delegates at 

its annual meeting.  The individual is appointed for a maximum term of five (5) years 

and may be re-nominated by the Executive Committee to serve one additional 

maximum five-year period, subject to approval by the Assembly of Delegates.  

Candidates for the SIEC-ISBE General Secretary must be a member in good standing 

of their chapter.  

Candidates for the SIEC-ISBE General Secretary must have the following qualifications:  

a. a thorough knowledge of SIEC-ISBE, including its history, activities, operations, and future direction 

b. active participation in several SIEC-ISBE activities, including International conferences   

c. the ability to: 

¶ maintain the Permanent Office of SIEC-ISBE and perform all communication and financial duties as well 

as other duties assigned by the President, Executive Committee, and/or the Board 

¶ work cooperatively with the International President in establishing agendas, budgets, and activities 

¶ maintain effective communication and provide essential information between and among the 

International President, Assembly of Delegates, the Board, and the Executive Committee  

¶ maintain archives for SIEC-ISBE 

¶ communicate effectively with individuals, institutions, and organizations, both internally and externally  

¶ promote SIEC-ISBE both nationally and internationally 

¶ commit time and energy to SIEC-ISBE 

d. commitment to attend all meetings of the Executive Committee, the Board, and the Assembly of Delegates. 

  

All applications (no longer than two pages) must be sent to the International President by May 

31, 2021. Profiles of the candidates should cover the above -mentioned points. Additional  back-

ground information or experiences regarding qualifications for the position may be included.  

Candidates will be interviewed by the Executive Committee; their nomination will be presented 

to the Assembly of Delegates for approval.  

 

Lila Waldman  

SIEC-ISBE General Secretary  

PO Box 84  

Pardeeville, WI  53954   USA   E-mail:  waldmanl@uww.edu  

 

NOTICE OF APPOINTMENT OF SIEC -ISBE GENERAL  

SECRETARY 
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Reminders from the International Office  

 

Applications for the position of International President for the two-year term 2021-2023 must be 

submitted to Lila Waldman, SIEC-ISBE General Secretary by March 31, 2021.  

Complete details on the application process are published in the October 2020 Newsletter. 

 

Chapter dues for 2020-2021 are due March 31, 2021.  Any chapter whose dues are not received by May 31, 

2021, will forfeit voting privileges at the Board and Assembly of Delegates meetings at the international 

conference.  Dues may be paid via wire transfer or electronically through PayPal on the website.  

Contact General Secretary Lila Waldman waldmanl@uww.edu. 

New Website is Launched  

 

SIEC-ISBE has a new look, with a more secure website.  Check it out at siec-isbe.org. 

Austrian student Zeki Uzunbacak, under the supervision of International President Evelyn Meyer, developed the 

new website in Word Press as part of a course requirement. In November Dovi Design Illustration 

(dovidesign.com) was hired to launch the site. 

A membersõ only section currently contains our Constitution, Officersõ Handbook, Strategic Plan, and Conference 

Planning Handbook.  More membership information may be placed there in the future.  The current password is 

siecisbe21.  Forward your comments, corrections, or additions for the website to General Secretary Lila Waldman 

waldmanl@uww.edu. 

aŀǊƪ ¸ƻǳǊ /ŀƭŜƴŘŀǊǎΗ 

¦ǇŎƻƳƛƴƎ {L9/-L{.9 /ƻƴŦŜǊŜƴŎŜ 
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¢ǊƛŜǎǘŜΣ LǘŀƭȅΣ ŀƴŘ ǾƛǊǘǳŀƭƭȅ 
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TRIESTE - ITALY 

AUG 1 ð AUG 4/6, 

2021  

SUSTAINABILITY MEETS 

BUSINESS EDUCATION 
 

UPDATE FOR 2021 

ǿǿǿΦǎƛŜŎ-ƛǎōŜΦƻǊƎ 

2021 
ωςÎÄ 3)%# )ÎÔÅÒÎÁÔÉÏÎÁÌ #ÏÎÆÅÒÅÎÃÅ ). 42)%34% - 
)4!,9 
 

.ȅ [ƛƭŀ ²ŀƭŘƳŀƴΣ {L9/-L{.9 DŜƴŜǊŀƭ {ŜŎǊŜǘŀǊȅ 

With vaccine starting to become available the global COVID pandemic is hopefully coming under control. I am looking 

forward to again being able to travel. This includes attending the SIEC-ISBE conference in Italy. The Executive 

Committee recognizes, however, that vaccinations are not yet available worldwide. Therefore, the EC has decided to 

offer a virtual conference with an on-site option for those who are willing or able to travel to Italy. 

The TENTATIVE plan is to offer all pedagogical sessions virtually from Monday, August 2, through Wednesday, August 

3. This portion of the conference would begin on Monday afternoon with a keynote speaker followed by a panel 

discussion on the topic of Sustainability in Business Education. PDC sessions (workshops, presentations, posters, 

networking) would be offered on Tuesday and Wednesday, August 3 and 4. All registered participants will be able to 

access all sessions, to be offered on a Trieste, Italy, time schedule. On-site participants will be offered a conference 

room at the conference hotel for viewing the virtual sessions as a group. SIEC plans to hire a virtual conference 

technician to facilitate the program. Sessions will be set up to include audience participation. Plans are to record all 

sessions and make them available through our Global Exchange Program. 

Registration fees are expected to be under $75 for virtual participants (less for students) with a small increase for on-

site participants to cover the cost of the meeting room. After June 30, registration fees will double. If you are not a 

member of SIEC-ISBE, you will need to add membership fees; see our website (siec-isbe.org) for membership 

information. Accompanying persons of on-site participants who wish to participate in the sessions will pay the same 

fee as delegates. This registration fee will not include meals, excursions, or tours which are typically included in a SIEC

-ISBE conference registration. After June 30, if enough participants are interested, tours and/or excursions may be 

arranged on Thursday and Friday, August 5 and 6, for an added cost. Group meals may 

also be arranged, but individuals will pay separately for them. 

We are again planning to use the NH Hotel Trieste as our conference hotel (Corso 

Cavour, 7, 34132 Trieste Italy Reservations +1 212 219 7607 Tel.: +39 040 7600055 

https://www.nh-hotels.com/hotel/nh-trieste). Prices per night, including breakfast buffet, 

are EUR 90 for a single room and EUR 100 for a double room. This hotel is located a 

short walking distance from the railroad station. A link for making reservations directly 

with the NH Hotel will be posted on the SIEC-ISBE website as soon as it is available. 
Please check the website (siec-isbe.org) for up-to-date hotel information and 

registration details. 
ǇƛŎǘǳǊŜǎΥ ǿǿǿΦǇƛȄŀōŀȅΦŎƻƳ 

ǇƛŎǘǳǊŜǎΥ ǿǿǿΦǇƛȄŀōŀȅΦŎƻƳ 

http://www.siec-isbe.org
https://www.nh-hotels.com/hotel/nh-trieste
https://www.nh-hotels.com/hotel/nh-trieste
tel:+1%20212%20219%207607
tel:+39%20040%207600055
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Participating in the Professional Development Program for our SIEC Conference-2021 

poses a challenge for many of the attendees as well as the organizers. Should we stay 

home, or should we attend the conference? Will we have our COVID vaccinations or 

not? Should we book a flight, or shall we wait? As you may know, the SIEC Executive 

Committee decided to postpone the SIEC-2020-Trieste until a year laterñnow 

scheduled between the dates of August 1-6. 

Our theme òSustainability Meets Business Educationó has garnered an excellent cross-section of 

presentations. Many of our already-approved presenters are committed to bringing their presentation, workshop, or 

poster forward this coming August. And for this we are grateful. It is the best of times, because we now have 

technology that will allow us to present from almost anywhere in the worldñat least from any of the countries 

where our members live. All presentations will be offered virtually. Some presenters will be able to travel to Trieste, 

and others will not, but we hope it will not stop anyone from sharing their research or practicum with our dedicated 

professional business educators. ZOOM is expected to be the medium of presentationñwhether you are at the SIEC 

2021 in person or not.  Even if you are not able to present, you are able to gain the online benefits and be able to 

participate from nearly anywhere. Something new this year will be a panel of colleagues who will present in under ten 

minutes one of their favorite teaching tools. This will be followed by a short Q & A session. The favorite teaching 

tool session will hopefully offer a òtake awayó for some of our active teaching colleagues. 

We had extended the deadline for our call for papers through January 31, 2021, but if there are extenuating 

circumstances, and one requires a little additional time, the Professional Development Committee will consider 

making a one-on-one exception. 

Please become a star and add something to our new GLOBAL  EXCHAN GEñan educational exchange of ideas 

on various topics relating to business education, leadership, research, and practicum. These are recorded talks which 

you may watch or share with your colleagues and, in some cases, your students. We would love to increase the 

number of offerings in the four categories offered: LIVE, RECORDED, CONNECT and NETWORKING. You may 

read the guidelines for each contributory section on: https://siec-isbe.org/global-exchange-recorded/ 

òConnectó with someone on the other side of the globe! 

We have lots to share, and we hope you also have something to offer to others. You can be instrumental in 

contributing toward the òthe best of timesó for SIEC. 

*Paraphrase from Tale of Two Cities by Charles Dickens. 

     DŜǊǊȅ .ŜƎŜƳŀƴ 

2021 SIEC Presentations Update  

92nd SIEC-ISBE International Conference  

Trieste, Italy  

August 1 -6, 2021 

 

CONFERENCE THEME: òSustainability Meets Business Educationó 

²ǊƛǧŜƴ ōȅ DŜǊǊȅ .ŜƎŜƳŀƴΣ /ƘŀƛǊΣ {L9/-L{.9 tǊƻŦŜǎǎƛƻƴŀƭ 5ŜǾŜƭƻǇƳŜƴǘ /ƻƳƳƛǧŜŜ 

έThis is the best of times ; this is the worst  of times.ó* 

Update to Newsletter Guidelines  

Articles will be accepted up to a maximum of 1000 words or two pages.  If longer, the author will 

be asked to submit an abstract and include a link to the longer article. If the submission is research 

based it should be submitted to the Journal.   

https://siec-isbe.org/global-exchange-recorded/
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Many languages are spoken in Finland! 

In English: 

The world is changing all the time; in order to be able to 

take appropriate and wise decisions for the future, it is 

necessary for us to be informed and aware of the trends 

and phenomena which affect and guide people, as well as 

the structure of the society, the neighborhood and the 

environment. This article is based on trends in Finland and 

in Finnish society, as presented by SITRA, the Finnish 

Innovation Fund. It is obvious that the Megatrends 

presented by Simon Atkins coincide rather well with the 

trends in Finnish society, and also that they do not 

considerably differ from the situation worldwide. In 

addition, the article presents two cases of different 

educational institutions in Helsinki. One describes the 

process of integrating students with a foreign background 

into Finnish society, and the other illustrates the way 

these trends are considered on a practical level in 

education. 

In Finnish: 

Maailma muuttuu jatkuvasti; jotta voisimme tehdä 

tarkoituksenmukaisia ja viisaita päätöksiä tulevaisuutta 

varten, meidän tulisi tuntea ja olla tietoisia ihmisiin, 

yhteiskunnan rakenteisiin ja ympäristöön vaikuttavista 

suuntauksista ja ilmiöistä. Tämä artikkeli perustuu Suomen 

ja suomalaisen yhteiskunnan kehityssuuntauksiin, joita 

SITRA (Suomen itsenäisyyden juhlarahasto) on nostanut 

esiin. Voidaan myös nähdä, että Simon Atkinsin 

esittelemät niin kutsutut megatrendit sopivat melko hyvin 

suomalaisen yhteiskunnan suuntauksiin, ja että ne eivät 

eroa olennaisesti koko maailman tilanteesta. Artikkelissa 

kuvataan myös kaksi esimerkkiä kahdesta eri 

oppilaitoksesta Helsingissä. Toinen esimerkki käsittelee 

prosessia, jolla ulkomaalaistaustaiset opiskelijat 

integroidaan suomalaiseen yhteiskuntaan, ja toinen kuvaa, 

miten nämä suuntaukset voidaan käytännössä ottaa 

huomioon koulutuksessa. 

In Swedish: 

Världen är i ständig förändring, för att kunna fatta 

ändamålsenliga och kloka beslut inför framtiden bör man 

vara informerad och medveten om trender och fenomen 

Som påverkar och styr såväl mänskor, samhällets 

strukturer, omgivningen och miljön. Denna artikel utgår 

från tender i Finland och i det finländska samhället som 

den finländska framtidsaktören SITRA i sin verksamhet 

kommit fram till, man kan även se att de så kallade 

megatrenderna som presenteras av Simon Atkins 

sammanfaller rätt väl med trenderna i det finländska 

samhället och att dessa inte skiljer sig mycket från 

situationen i hela världen. I artikeln beskrivs även två 

exempel från två olika utbildningsinstitutioner i 

Helsingfors. Det ena behandlar processen att inkludera 

studerande med utländsk bakgrund i det finländska 

samhället, det andra förklarar hur man beaktar dessa 

trender i det dagliga livet i utbildningen. 

In English: 

What are megatrends?  

We can never directly know the future because it does 

not exist. In spite of that, we can say a lot about the 

future.  

A megatrend is a general direction of development, 

consisting of several phenomena, or a wide-ranging 

process of change. They are often considered to occur 

at the global level and development is often believed to 

continue in the same direction. They provide a useful 

view of broad future changes that can be narrowed 

down by focusing on more detailed trends, weak signals 

and the analysis of tensions. (Dufva, 2020). 

Sitra, the  Finnish Innovation Fund  

In the Sitraaõs Megatrends 2020 update, the stage is 

Finland. This means that the megatrends have been 

approached specifically from the perspective of Finnish 

society. 

The Future maker evaluation report on Sitraõs activities 

notes, that òSitraõs megatrends have been adopted by a 

fairly large group of players in society to support their 

strategic planning and development.ó The evaluation 

report also points out that Sitra has been among the 

first to highlight topics such as the circular economy, 

the sharing economy, sustainable well-being and 

experimental culture, and that Sitra has focused on the 

right things in its future-oriented work. (Dufva, 2020). 

¢ŀǊǳ ¢ƻƛǾƻƴŜƴ 

/ƻƴǝƴǳŜŘ 

Nordic News  

²ǊƛǧŜƴ ōȅ ǘƘŜ .ƻŀǊŘ ƻŦ {L9/ CƛƴƭŀƴŘ  - IŜƭȅ ²ŜǎǘŜǊƘƻƭƳΣ 9ƛƧŀ {ŀƭƻƴŜƴΣ ¢ŀǊǳ 
¢ƻƛǾƻƴŜƴΣ aŀǊƛŀƴƴ IƻƭƳōŜǊƎΣ {ƛƎǊƛŘ YƛǾŜƪŅǎΣ IŜƛŘƛ IŀǾǳƳŅƪƛΣ ŀƴŘ ǎǘǳŘŜƴǘ 
ƳŜƳōŜǊ {ŀƛŘŀ ¢ŀȅƴŀōŜƪƻǾŀ 

{ǳōƳƛǧŜŘ ōȅ ¢ŀǊǳ ¢ƻƛǾƻƴŜƴΣ CƛƴƭŀƴŘ 

Megatrends greetings from SIEC Finland!  

How we see the megatrends nowadays in this changing world  

https://www.sitra.fi/en/people/mikko-dufva/
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The megatrends 2020  

The megatrends have not changed much since the 

previous megatrends list. An update is nevertheless due 

because certain issues are now emphasized more than 

before, and it is necessary to introduce new 

perspectives on the prevailing trends. With respect to 

climate change and the ecological sustainability crisis, the 

emphasis is on issues related to achieving a fair and fast 

transformation. When it comes to the economic system, 

people are now more prepared to rethink things. The 

impacts of changes in population structure will grow 

stronger in the near future. There is also a need to 

understand changes in mindsets and world views. 

In recent years, the term òvisionary capabilityó has also 

entered the conversation, referring to the capability of 

society or the individual to not only imagine alternative 

futures but also take action to move towards the 

desired future. Rather than understanding a single 

megatrend, it is more crucial, on the one hand, to 

understand the broader phenomenon that it is related 

to and the manner in which it is linked with other 

trends. 

In Sitraõs Megatrends 2020 update, the following five 
trends and the links and tensions between them have 

been highlighted: 

1) Ecological reconstruction is a matter of urgency 

(òGreen pressureó) 

2) The population is ageing and becoming increasingly 

diverse. òSilver    Economy (64+) is growing. 

3) Power of networks is increasing. 

4) Technology is becoming embedded in everything 

5) The economic system is seeking its direction. 

( Dufva, 2020; Koiranen, 2020). 

As to the worldwide situation, for example Simon 

Atkinsonõs 10 megatrends indicate the following trends: 

Simon Atkinsonõs 10 Mega Trends 

¶ Dynamic population 

¶ Growing opportunity and growing inequality 

¶ Megacities 

¶ Increased connectedness and decreasing privacy 

¶ Healthier and sicker 

¶ Rise of individual choice and fracturing of the mass 

¶  Market 

¶ Rise of the individual and decline of social cohesion 

¶ Cultural convergence and  increasing extremes 

¶ Always on versus off the grid 

¶ Emergence of public opinion as revolutionary force 

by Simon Atkinson, Ipsos Knowledge Centre, 10 Mega 

Trends that are (re)shaping our world, 2018 (https://

www.ipsos.com/sites/default/files/10-Mega-Trends-That-

are-Reshaping-The-World.pdf). 

The overall picture of the megatrends and the tensions 

between them may feel exhausting, challenging and even 

frightening. However, merely being able to identify these 

tensions it can be proposed that it is possible to 

influence the future. The tensions and uncertainties 

constitute an opening where the direction of 

development is more open than usual. Todayõs decisions 

and actions will have an impact on the direction of 

development ð will this direction be the same as before? 

Will development proceed in a new, previously unseen 

direction? Or will a state of tension remain? 

According to professor emeritus Matti Koiranen, there 

are at least three alternative perspectives to see the 

future: pessimistic, optimistic, and realistic. 

¶ Pessimistic = The future of fear. Disaster. 

¶ Optimistic = The future of hope. Problems can be            

solved, a better world is coming. No need to worry. 

¶ Realistic = The future of opportunities and 

possibilities.  The future is built and made. There will 

be ups and downs. Every force has a counter-force. 

In summary, megatrends are trends that have an effect 

on a global scale. And, some of the current megatrends 

are identical with global threats.  

In Swedish: 

Vad är megatrender? 

När man funderar på framtiden måste man kunna 

skissera upp helheter. Långsamt fortskridande, 

omfattande trender bör hållas i minnet. 

Megatrender är långvariga, omfattande företeelser som 

förändras långsamt, ofta kopplade till varandra och som 

inte ändras på ett ögonblick. 

I Sitras megatrender lyfter vi fram dessa företeelser och 

tillhörande framtidsdiskussioner och vägar som är viktiga 

för Finland. Syftet med arbetet är att skapa ett underlag 

och ett verktyg som gör det lättare att förstå 

diskussionerna om de synliga förändringarna i världen, 

särskilt sett ur Finlands synvinkel. 

Megatrender 2020  

Översikten Sitras Megatrender 2020 skapar en 

helhetsbild av vilka frågor vi borde koncentrera oss på 

under de kommande åren. 

Ofta ser man dem ske på global nivå och man tror ofta 

att utvecklingen kommer att fortsätta i samma riktning. I 
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uppdateringen av Sitras Megatrender 2020 lyfter vi fram 

fem utvecklingsprocesser samt spänningar och 
kopplingar mellan dem: 

1) Den ekologiska rekonstruktionen är brådskande 

2) Nätverksmakten blir starkare 

3) Befolkningen blir äldre och allt mer heterogen 

4) Ekonomin söker riktning 

5) Teknologin kopplas till allting 

Gällandehelaa världen till exempel Simon Atkinson 

förutspår de följande megatrenderna. 

Simon Atkinson megatrender 

¶ dynamisk population 

¶ okäde möjligheter och ökad ojämlikhet 

¶ megastäder 

¶ ökad samhörighet och minskad integritet (privacy?)  

¶ hälsosammare och sjukare 

¶ mera individuella val och splittring av massmarknaden 

¶ individens framkomst och nedgång av social 

sammanhållning 

¶ kulturell konvergens och ökade ytterligheter 

¶ alltid kopplad vs utan räckhåll 

¶ framväxt av allmän åsikt som en revolutionär styrka 

by Simon Atkinson, Ipsos Knowledge Centre, 10 Mega 

Trends that are (re)shaping our world, 2018 (https://

www.ipsos.com/sites/default/files/10-Mega-Trends-That-

are-Reshaping-The-World.pdf). 

 

Helhetsbilden av megatrenderna och spänningar mellan 

dem kan kännas utmattande, utmanande och till och med 

skrämmande. Men bara genom att kunna identifiera dessa 

spänningar är det möjligt att påverka framtiden. 

Spänningarna och osäkerheterna utgör en öppning där 

utvecklingsriktningen är mer öppen än vanligt. 

Dagens beslut och handlingar kommer att påverka 

utvecklingsriktningen - kommer denna riktning att vara 

densamma som tidigare? 

Kommer utvecklingen att gå i en ny, tidigare osedd 

riktning? Eller kommer ett spänningstillstånd kvar? 

Enligt professor emeritus Matti Koiranen finns det minst 

tre alternativa perspektiv för att se framtiden: 

pessimistisk, optimistisk och realistisk. 

¶ Pessimistisk = En framtid av rädsla. Katastrof. 

¶ Optimistisk = En framtid av hopp. Problem kan lösas, 

en bättre värld kommer. Du behöver inte oroa dig. 

¶ Realistisk = Framtiden för möjligheter och 

möjligheter. Framtiden byggs och skapas. Det 

kommer att vara upp- och nedgångar. Varje styrka 

har en motkraft. 

Sammanfattningsvis är megatrender trender som 

påverkar globalt. Och några av de nuvarande 

megatrenderna är identiska med globala hot. 

In Swedish: 

Vad är megatrender? 

När man funderar på framtiden måste man kunna 

skissera upp helheter. Långsamt fortskridande, 

omfattande trender bör hållas i minnet. 

Megatrender är långvariga, omfattande företeelser som 

förändras långsamt, ofta kopplade till varandra och som 

inte ändras på ett ögonblick. 

I Sitras megatrender lyfter vi fram dessa företeelser och 

tillhörande framtidsdiskussioner och vägar som är 

viktiga för Finland. Syftet med arbetet är att skapa ett 

underlag och ett verktyg som gör det lättare att förstå 

diskussionerna om de synliga förändringarna i världen, 

särskilt sett ur Finlands synvinkel. 

Megatrender 2020  

Översikten Sitras Megatrender 2020 skapar en 

helhetsbild av vilka frågor vi borde koncentrera oss på 

under de kommande åren. 

Ofta ser man dem ske på global nivå och man tror ofta 

att utvecklingen kommer att fortsätta i samma riktning. 

I uppdateringen av Sitras Megatrender 2020 lyfter vi 

fram fem utvecklingsprocesser samt spänningar och 

kopplingar mellan dem: 

1) Den ekologiska rekonstruktionen är brådskande 

2) Nätverksmakten blir starkare 

3) Befolkningen blir äldre och allt mer heterogen 

4) Ekonomin söker riktning 

5) Teknologin kopplas till allting 

Gällandehelaa världen till exempel Simon Atkinson 

förutspår de följande megatrenderna. 

Simon Atkinson megatrender 

¶ dynamisk population 

¶ okäde möjligheter och ökad ojämlikhet 

¶ megastäder 

¶ ökad samhörighet och minskad integritet  

¶ hälsosammare och sjukare 

¶ mera individuella val och splittring av 

massmarknaden 

¶ individens framkomst och nedgång av social 

sammanhållning 

¶ kulturell konvergens och ökade ytterligheter 

¶ alltid kopplad vs utan räckhåll 

¶ framväxt av allmän åsikt som en revolutionär styrka 

by Simon Atkinson, Ipsos Knowledge Centre, 10 Mega 

Trends that are (re)shaping our world, 2018 (https://

10 Mega Trends that are (re)shaping our world 

Powered by high birth rates in some countries 6,9 

Niger 6,2 Mali 6,1 Burundi 6,1 6,0 6,0 Burkina 

Faso 5,9 5,8 2,5 2,4 2,2 South Africa 2,1 2,1 2,0 

United States 1,9 United Kingdom 

www.ipsos.com 
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Helhetsbilden av megatrenderna och spänningar mellan 

dem kan kännas utmattande, utmanande och till och med 

skrämmande. Men bara genom att kunna identifiera dessa 

spänningar är det möjligt att påverka framtiden. 

Spänningarna och osäkerheterna utgör en öppning där 

utvecklingsriktningen är mer öppen än vanligt. 

Dagens beslut och handlingar kommer att påverka 

utvecklingsriktningen - kommer denna riktning att vara 

densamma som tidigare? 

Kommer utvecklingen att gå i en ny, tidigare osedd 

riktning? Eller kommer ett spänningstillstånd kvar? 

Enligt professor emeritus Matti Koiranen finns det minst 

tre alternativa perspektiv för att se framtiden: 

pessimistisk, optimistisk och realistisk. 

¶ Pessimistisk = En framtid av rädsla. Katastrof. 

¶ Optimistisk = En framtid av hopp. Problem kan lösas, 

en bättre värld kommer. Du behöver inte oroa dig. 

¶ Realistisk = Framtiden för möjligheter och möjligheter. 

Framtiden byggs och skapas. Det kommer att vara upp

- och nedgångar. Varje styrka har en motkraft. 

Sammanfattningsvis är megatrender trender som påverkar 

globalt. Och några av de nuvarande megatrenderna är 

identiska med globala hot. 

In English: 

SIEC Finland currently has 24 new student members. All 

students come from Helsinki Business College and they 

study business or information and communication 

technologies. The students will participate in the planning 

of the sales video of SIEC Finland's membership campaign. 

They will organize company visits and a celebration 

seminar in the fall of 2021. 

SAIDA TAYNABEKOVA, a student 

member of SIEC Finland, shares her 

own views on megatrends and at the 

same time sends greetings to all 

international members of SIEC: 

òSitra's Megatrends 2020 highlights 

changes, tensions and issues that are 

important for Finland. The aim of the report is to create a 

basis and tool for an understanding-enhancing discussion 

about visible changes in the world, especially from 

Finland's point of view. 

The ecological sustainability crisis, eg climate change, 

the sixth mass extinction, the over-consumption 

andfluctuating availability of resources, and the problem 

of waste, are significantly changing our operating 

environment. Responding to it requires changes in 

culture and practices. 

World politics is moving from multipolarity to multi-

nodality. The division into superpowers and 

geopolitical blocs such as the United States, Europe 

and China is not enough for the future. 

In addition to changes in the demographic structure 

and regional distribution, the population is becoming 

more diverse in terms of working life and attitudes. 

The old ways of classification are no longer valid in a 

situation where work is being done by multitasking and 

in new industrial areas. 

The world has become a more international place with 

globalisation and many issues have been agreed on at 

the international level. However, in response to 

globalization, there has been an increase in nationalism 

and an emphasis on national borders. The benefits of 

internationalization are not always seen as they can be 

indirect, and the disadvantages are highlighted in the 

debate. 

I consider that in spite of the tensions and problems, a 

bright future lies ahead, if only we dare to admit the 

problems. After that, we should dare to engage in a 

dialogue on societyõs problems and find a common 

solution. 

If society and citizens come to an agreement and set 

out to solve problems, it will mean a big step towards 

positive development and future. 

If no common solution is found, I fear that the global 

world will go back in time, and face the disintegration 

of societies and troubles between different states.ó 

In German: 

SIEC Finnland hat derzeit 24 neue studentische 

Mitglieder. Alle Studenten kommen vom Helsinki 

Business College und studieren Business oder 

Informations- und Kommunikationstechnologien. Die 

Studenten werden an der Planung des Verkaufsvideos 

der Mitgliedschaftskampagne von Siec Finnland 

teilnehmen. Sie werden im Herbst 2021 

Firmenbesuche und ein Festseminar organisieren. 

SAIDA TAYNABEKOVA, ein studentisches Mitglied 

von SIEC Finnland, teilt ihre eigenen Ansichten zu 

Megatrends und sendet gleichzeitig Grüße an alle 

internationalen Mitglieder von SIEC:  

 ăSitras Megatrends 2020 beleuchtet Verªnderungen, 

Spannungen und Probleme, die für Finnland wichtig 

sind. Das Ziel des Rapports ist es, eine Grundlage und 

ein Instrument für eine verständnisfördernde 

Diskussion über sichtbare Veränderungen in der Welt 

zu schaffen, insbesondere aus finnischer Sicht.  

10 Mega Trends that are (re)shaping our world 

Powered by high birth rates in some countries 6,9 

Niger 6,2 Mali 6,1 Burundi 6,1 6,0 6,0 Burkina Faso 

5,9 5,8 2,5 2,4 2,2 South Africa 2,1 2,1 2,0 United 

States 1,9 United Kingdom 

www.ipsos.com 
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Die ökologische Nachhaltigkeitskrise, z. B. Der 

Klimawandel, das sechste Massensterben, der 

Überverbrauch und die schwankende Verfügbarkeit von 

Ressourcen sowie das Abfallproblem verändern unser 

Betriebsumfeld erheblich. Um darauf zu reagieren, müssen 

sich Kultur und Praktiken ändern.  

Die Weltpolitik bewegt sich von Multipolarität zu 

Multiknotenität. Die Teilung  in Supermächte und 

geopolitische Blöcke wie die USA, Europa und China, ist 

nicht aktuell in der Zukunft. 

Neben Veränderungen in der demografischen Struktur und 

der regionalen Verteilung wird die Bevölkerung in Bezug 

auf Arbeitsleben und Einstellungen immer vielfältiger. Die 

alten Klassifizierungsmethoden gelten nicht mehr in 

Situationen, in denen Multitasking-Arbeiten und völlig neue 

Industriebranchen üblich sind. 

Die Welt ist mit der Globalisierung zu einem 

internationaleren Ort geworden, und auf internationaler 

Ebene wurden viele Sachen vereinbart. Als Reaktion auf die 

Globalisierung hat der Nationalismus zugenommen und die 

nationalen Grenzen in den Vordergrund gerückt. Die 

Vorteile der Internationalisierung sind manchmal indirekt 

und werden deswegen nicht immer anerkannt, und die 

Nachteile werden in der Debatte hervorgehoben.  

Ich denke, dass trotz der Spannungen und Probleme eine 

glänzende Zukunft vor uns liegt, wenn wir uns nur trauen, 

die Probleme zuzugeben. Danach sollten wir es wagen, 

einen Dialog über die Probleme der Gesellschaft zu führen 

und eine gemeinsame Lösung zu finden.  

Wenn sich die Gesellschaft und Bürger einig werden und 

Probleme lösen wollen, bedeutet dies einen großen Schritt 

in Richtung einer positiven Entwicklung und Zukunft 

Wenn keine gemeinsame Lösung gefunden wird, befürchte 

ich, dass die globale Welt in die Vergangenheit 

zurückkehren und sich dem Zerfall von Gesellschaften und 

Problemen zwischen verschiedenen Staaten stellen wird. ò  

In English: 

Case study:  Perho Culinary, Tourism & Business 

College  

Perho Culinary, Tourism and Business College with its 

1500 students serves vocational education in culinary, 

tourism and business fields. It is located in Helsinki in two 

campuses.  

Perho CTB College gained certification for sustainable 

development on December 21, 2018 and it is going to 

apply for the extension of the certificate by conducting a 

self-audit during this study year.  The aim of the 

certification is to support sustainable development in 

education and working life, and to help this work the 

sustainable development (SD) guide has been created. 

The guide presents sustainable development targets and 

their realisation at Perho Culinary, Tourism & Business 

College. The aim is to support the growth of both staff and 

students to embrace a sustainable lifestyle, and to educate 

professionals who are committed to a sustainable lifestyle 

to develop their know-how even further.  

In Perho CTB College the teachers are required to 

include the principles of sustainable development in the 

courses, examples, assignments and projects. Webinars 

and events of sustainable development are examples of 

these kinds of activities, as well as international student 

projects and practice work in the shop on waste food. 

MITÄ TÄMÄ ON SUOMEKSI? 

In all fields of education, the principles of sustainable 

development have been taken into consideration: 

Culinary field  

Restaurant businesses pay attention to the 

environmental impact of food, savings in materials and 

energy, and attempting to minimise the amount of 

waste. Customer service must take into account that 

customers are more and more environmentally 

conscious and want to know about environmental and 

safety issues. 

Tourism industry  

It is particularly important in tourism to respect local 

operations, that is, work in a socio-culturally 

responsible way. 

Locals take part in planning travel services and get 

financial benefits from tourists. From the consumerõs 

viewpoint, valuing local choices means that local 

companies are favoured, using local accommodation, 

favouring local restaurants and products and taking part 

in experience services available locally. 

Business and administration  

Responsible business is an economic megatrend. It is 

important to include this aspect in all marketing, selling 

and entrepreneurship studies of Perho CTB College. 

For example, responsible merchandise, sustainable 

investments and customer safety are issues of 

education.  

Diverse and Responsible Learning Environments  

By realising sustainable education, Perho CTB has 

created Diverse and Responsible Learning 

Environments. Perho CTB College students can be 

found studying in nature, fields, airports, restaurants and 

shopping centres.  

Restaurant Perho on Töölö campus serves as a teaching 

restaurant. All its operations are environmentally 

friendly. For example, a lot of organic raw material is 

used in the kitchens and restaurant Herkku. Perhoõs 

staff and student canteen has acquired a green wall that 

provides ecological and clean air. 
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Austrian Action Plan for 

Entrepreneurship Education for Children 

and Young Adults  

SIEC-ISBE Austria is one 

of 65 partners in the 

preparation of the Action 

Plan for Entrepreneurship 

Education from the 

Austrian Federal Ministry 

of Education, Science and 

Research and the Ministry 

of Digital and Economic 

Affairs. An English-

language version is 

available, which you can 

download here: 

https://www.ifte.at/shop/entrepreneurship-education-for-

a-sustainable-future-zhymf-4cxsf   

UNESCO cooperation  

I am very pleased to share with you a very special gift for  

the  new  year.  The  practical guide  for  entrepreneurial 

learning in education 

institutions, has been 

published by UNESCO

-UNEVOC. A very 

f ine cooperat ion 

process with experts 

f r o m  A u s t r a l i a , 

Austria, Chile, China, 

India, Italy, Nigeria, 

Paraguay, Spain, South 

Africa, Tunisia and the 

E T F .  Y o u  c a n 

download the book 

here: 
 

https://unevoc.unesco.org/.../lang=en/akt=detail/qs=6437  

Save the date ñ16 April 2021  

SIEC-ISBE Austria is planning the digital conference "We 

grow together", in the framework of the European 

Entrepreneurship Awards in Vienna on 16.04.2021, 13:00 

- 17:00 (Central European Time). Please save the date, 

we look forward to your (free) participation. Program 

details will follow in the next newsletter. Registration for 

participation at office@ifte.at.  

Green City Farm is located beside Perhoõs Malmi campus. 

It is a farm with many vegetables and plants. It serves as a 

learning environment for all Perho educational sectors 

and provides a concrete way for students to see how 

sustainable farming works. The field acts as a 

phenomenon-based learning environment, to which 

entrepreneurship, marketing and product development 

can also be linked. 

Online learning environment iPerho  

iPerho forms the third campus alongside with the Töölö 

and Malmi campuses. Teachers make extensive use of  

iPerho to supplement courses and classroom teaching, 

students have the opportunity to pursue their studies 

regardless of time and place. This has significantly 

reduced the need for copying and paper, and also 

enriched the teaching perspectives and methods. 
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Few would disagree that 2020 

was a challenging year in many 

ways for many people. 

Educators certainly were no 

exception as we faced quick 

transitions to remote, online, 

hybrid, and modified teaching 

models. For US members of 

SIEC-ISBE, the year was also 

challenging due to NBEAõs 

independent decision to 

separate from ISBE-USA, a 

partnership that has existed 

since 1947. 

The good news is that the 

renewed, revitalized ISBE-USA chapter has a bright 

future unencumbered by financial expenses and 

controversies from the prior partnership.   With  a  fresh 

start in 2021, ISBE-USA will become SIEC-USA and will 

remain the US chapter of SIEC-ISBE, the premier global 

professional association for business educators. New 

membership benefits include a significantly reduced 

membership fee, timely communications, and enhanced 

benefits including regular virtual meetings, webinars, 

global and nationwide networking opportunities, virtual 

conferences, and more. Leveraging its strong global 

network of business educators, SIEC is supporting the 

new, revitalized US chapter. 

We have launched a new web-site at www.siec-usa. 

org and published  our  first   newsletter at https://

www.siec-usa.org/uploads/ 8/9/6/2/ 8962951/2021-01.pdf. 

We are growing every day with members transitioning to 

the new, revitalized chapter. We have greatly reduced 

the cost of annual dues and added membership 

categories for retirees, students, and institutional 

memberships. 

The future is brighter for SIEC-USA and we look forward 

to growing along with SIEC-ISBE.  
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SIEC-ISBE through the years  

{ǳōƳƛǧŜŘ ōȅ wƻƛŜǧŀ CǳƭƎƘŀƳΣ ¦{ /ƘŀǇǘŜǊ 

The inaugural Assembly of SIEC (then SIDEC, la Societe Internationale pour le 

Developpement de l'Enseignement Commercial) was held in Zurich from 11-13 July 1901, 

with 77 attendees from Germany, Austria, Belgium, Denmark, England, Finland,  Hungary, 

Italy, Norway, the Netherlands, Russia, Serbia, Sweden and Switzerland. 

International Conferences  

Did you know that the first International Conference held by SIEC-ISBE was in 1907, from July 29-September 2, in 

Lausanne, Switzerland? 

This was followed in 1908 by 4 weeks in Mannheim, Germany, in 1909 4 weeks in Le Havre, France and in 1910 

from August 15-September 10 in Vienna, Austria. 

Conferences followed in 1911 in London, England; in 1912 in Antwerp, Belgium; 1913 in Budapest, Hungary and in 

1914 in Barcelona, Spain. 

World War I caused an interruption from 1915-1926. 

Updates from USA  
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